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The respect and protection of the rights and liberties of LGBT people (lesbian, gay, bisexual and trans-
gender) is at an extremely low level in the Republic of Serbia. Also attesting to this statement is the annual 
ILGA - Europe’s report for 2017 (Rainbow Europe Index 2017), where on the LGBT human rights attitudes 
scale from 0 (indicates the lowest level of respect for LGBT human rights) to 100 (indicates the highest 
level of respect for LGBT human rights), Serbia’s legal and institutional framework was graded with 30%. 
When it comes to the other countries in the region, they were graded as follows: Croatia (62%), Montene-
gro (39%), Albania (33%), Bosnia and Herzegovina (31%), Kosovo (30%) and Macedonia (16%)1.We can 
see from this that the situation in Serbia is much worse than in the other countries of the region, except 
for Macedonia, which is the only one with a lower mark.

While on the one hand, there have been certain improvements of the legal framework for the protecti-
on of human rights and the insurance of the equality for the LGBT people, on the other, the hate speech, 
discrimination and violence against the LGBT community is still widely present in the society. One of the 
biggest problems that the LGBT community is facing is not the lack of laws and regulations, but the unwi-
llingness of the authorities to implement them, as well as the inadequacy of the implementation.

The existing societal - predominantly heteronormative and patriarchal - context, with a significant pre-
sence of explicit homophobia, transphobia, xenophobia, intolerance, discrimination, and violence aga-
inst the LGBT people, coupled with inadequate institutional mechanisms for protection of their rights and 
freedoms, make the lives of the LGBT community in Serbia challenging, unfavorable, and significantly 
limited in comparison to the rest of the population. The LGBT people are usually unable to lead ordinary 
lives or to express some elementary human, social and cultural needs (such as, being in a transparent 
romantic relationship, expressing their gender, etc.). Fear, violence, and discrimination are a part of LGBT 
people’s daily lives, and there has not been a lot of improvement of the conditions and the situations in 
this area.  In that sense, the lives and needs of the LGBT people are frequently different than the everyday 
lives of individuals whose sexual and/or gender identity are not outside the scope of the currently domi-
nant social and cultural framework.

1.1. Research goals
The main goal of this research was to acquire a thorough and facts-based insight into the problems 
and needs, as well as the current status of the human rights of the LGBT community in Serbia. The 
answers were analyzed and presented in the form of some basic empirical indicators.  In that sense, 
we endeavored to assemble the empirical data and findings that would serve as the foundation for 
our advocacy activities towards the Serbian government for the purpose of improving the situation 
and the rights of the LGBT community.

1  Find out more at:  https://www.ilga-europe.org/sites/default/files/Attachments/rainbow_europe_index_2017.pdf

01. Introduction



6 7

The research survey combines the descriptive statistical analysis of the data gathered through the 
questionnaire and the qualitative analysis of the answers to open-ended questions, which supplement 
the comprehension of the quantitative results.

2.1. Sample

The research sample consists of 557 LGBT individuals from Serbia. 
Even though, 569 responses had been initially collected, 12 were 
excluded from the final analysis (2,11% of all the individual res-
ponses collected) because they were incomplete or inadequately 
filled out. The sample includes individuals from the entire Serbia, 
with a special focus given to Belgrade and the surrounding area. 

The sampling was done using a non-probability sampling technique called the snowball sampling 
method. The questionnaire was sent out to e-mail addresses of the LGBT individuals whose contact 
information was already in the Labris’ database, to mailing lists, and it was shared on Labris’ social 
media profiles and the website. In order to secure as big of a visibility as possible and ensure the parti-
cipation of as many members of the Serbian LGBT community as possible, the questionnaire was also 
shared on social media networks and web sites that target the LGBT community.

2.2. Tools

The data was collected by the means of an extensive combined questionnaire, which contained clo-
sed-ended, open-ended and semi-open questions. The questionnaire was distributed on the Internet, as 
an online form created in Google Docs.

The questionnaire contains 9 questions connected to the demographic characteristics of the sample 
and 52 thematic/problem questions divided into 12 sections based on the key aspects that were the 
subject of this survey: (1) Everyday lives of the LGBT people, (2) The right to life, safety and protection 
from violence, (3) Freedom of expression and right to a peaceful assembly, (4) Right to respect for 
private and family life, (5) Work and employment, (6) Education, (7) Healthcare, (8) Transgendered 
people, (9) Bio-Medically assisted reproduction, (10) Psychological well-being of the LGBT people, (11) 
Habitation, and (12) Institutions.

02. Methodology
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2.3. Methods

The survey was conducted in the period between May 22nd, 2018 and June 30th, 2018. Before the 
wide distribution, a pilot version of the survey was shared within Labris in order to make sure the que-
stionnaire was easy to understand, concise, and functional. With the help of the online questionnaire, 
we managed to collect 569 individual responses. The collected responses were then processed with the 
help of SPSS, a specialized platform for the advanced statistical analysis of data.

2.4. Limitations 

The completed survey and the data analysis presented in this report come with certain limitations. 
The biggest limiting factor of this study are, of course, the resources, which is the main reason why it 
was only possible to conduct this survey online. Furthermore, this meant that the people who are not 
internet users were excluded from the sample. When it comes to the sample, it might also be limited by 
a possible exclusion of the part of the LGBT community that is not in a direct contact Labris’ activities. 
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This chapter deals with the demographic structure of the sample, analyzed through several aspects, 
which are as follows: (1) Age structure of the sample, (2) Sex and gender structure of the sample, (3) 
Structure of the sample based on their sexual orientation, (4) Educational structure of the sample, (5) 
Economic structure of the sample, (6) Geographic structure of the sample, (7) Ethnic/national structu-
re of the sample and (8) Religious structure of the sample.

3.1. Age structure of the sample

The survey included individuals between 18 and 65 years of age, as well as a number of minors. 
None of the people involved in the survey was over 65. Almost half of the sample, 42,5% to be precise, 
are between 26 and 35 years of age. The minors make up 1,8% of the whole sample, 28,9% are people 
between ages of 18 and 25, 25,5% are 36 to 50-year-olds, while individuals between 51 and 65 years 
of age make up 1,3% of the whole (please refer to Chart no.1 for the overview of the age structure of 
the sample).

When interpreting the findings of the survey research, one must keep in mind the fact that, accor-
ding to the age structure of the sample, these are predominantly reflective of the attitudes, perspecti-
ves and issues that the LGBT people between approximately 26 to 35 years of age are faced with on 
regular bases.

Chart no.1: Age structure of the sample

03. Demographic 
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3.2. Sex and gender structure of the sample

When it comes to the sex structure, 62,5% (348 individuals) of the sample are female, 36,6% (204 
individuals) are male, while 0,5% (3 persons) are intersex. The sex has not been declared – or has been 
written down in the categories not dealing with the sex - by 2 participants.

Chart no.2: Sex structure of the sample

If we look at the gender structure, 312 of the people who filled out the questionnaire identify as wo-
men, 193 identify as men, 16 individuals identify as trans*, 1 person as genderfluid, 1 as genderqueer, 
while 34 individuals do not identify themselves through gender at all. 

Chart no.3: Gender structure of the sample

3.3. Structure of the sample based on their sexual orientation

The structure of the sample based on their sexual orientation is very diverse, which can clearly be 
seen in the Chart no.4. 

Chart no. 4: Structure of the sample based on their sexual orientation
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From the chart we can see that the biggest group in the sample are the lesbians, who make up 38,4%, 
then we have the gay men who make up 31,6%, the bisexual women who make up 19,9% and finally the 
bisexual men who make up 5%. The remaining 5,1% of the sample are all other categories collectively.

3.4. Educational structure of the sample

When it comes to the educational structure of the sample, we can see that the majority of the 
participants, almost half of them (41,83%), have some kind of academic degree - some have finished 
postgraduate schools, but most have a bachelor degree from three- or four-year faculties. The next 
biggest group of the sample are the people who finished the high-school and they make up 27,3% 
of the sample. It is interesting to note that none of the individuals from the research sample are not 
without some kind of education or with an interrupted elementary education.

Chart no. 5: Educational structure of the sample

3.5. Economic structure of the sample

The sample consists of 278 individuals that have a full-time employment (49,9%), 19 people are em-
ployed part-time (3,4%), there are 84 freelancers or contract-workers/commission-workers (15,1%), 43 are 
unemployed (7,7%), 104 are graduate students (18,7%), while 17 are still in high-school (3,1%), 1 person is a 
pensioner (0,2%) and there are 11 participants who have chosen one of the remaining categories (1,97%). 

Even though it may seem that the number of the unemployed is not that severe, if we only consider 
the individuals that are either employed or looking for a job, that percentage becomes slightly higher. 
This means that if we exclude the participants that are either high-school or undergraduate students or 
pensioners, then the sample is reduced to 424 individuals, where the unemployed make up 11%, 20% are 
freelancers or contract-workers, and 4,5% of the participants work only part-time. That is over 35% of pe-
ople who are probably unregistered workers, without any kind of social or health insurance or a pension 
fund. Which is a much higher number when compared to the general population in Serbia.

Chart no.6: Economic structure of the sample
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3.6. Geographic structure of the sample

The research sample mostly consists of people living in larger cities, 440 of them to be precise, which 
is 79% of the whole. Next, we have 23 individuals (4,13%) who live in suburbs and near larger cities, and 
81 participants (14,5%) who are from a smaller town. It is especially significant that, during the course 
of the research, we were able to obtain answers from 13 individuals (2,33%) living in the countryside.

Chart no. 7: Geographic structure of the sample

Chart no. 8: Geographic structure of the sample by region
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Out of the entire research sample, 6% have declared themselves as Yugoslavs, 3% as Hungarian, 
2,5% as Jewish 2,5% as Croatian, 2% as Roma, 1% as Bosniaks, while the remaining 3,5% consists of 
all other categories declared by the participants in the questionnaire (for e.g. Russian, Macedonian, 
Vlach, European, etc.)

Chart no. 9: Ethnic/national structure of the sample

3.8. Religious structure of the sample
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onal structure. There are 26,8% of the participants who are not declared about their religion at all. The 
other prominent groups are the Atheists (30,2%) and the Agnostics (12,6%), while the largest religious 
group are the Orthodox believers with 22,6%. See Chart no. 10 for more information.

Chart no. 10: Religious structure of the sample
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4.1. Everyday lives of LGBT people 

Coming out is a process where homosexual, bisexual or transgender people - the people whose 
sexuality or gender expression are outside the standard patriarchal and binary normatives - reveal 
their identity to other people; in other words, they stop hiding it.2

The term coming out is a shortening of the English expression coming out of the closet, which is 
a metaphor for no longer hiding and concealing their identity, regardless if it is a question of sexual 
orientation or gender identity.3 In that sense, the coming out can be seen as an ongoing process which 
lasts a lifetime4, since the LGBT people continue to communicate their identity to others throughout the 
life - to the people to whom their identity has not been yet revealed, the people who enter their lives or 
whom they come into contact with. 

Unlike the coming out of homosexual and bisexual individuals, the coming out the transgender pe-
ople is often not voluntary, because their gender identity is usually “visible” to the society and is that 
much more difficult to hide.5Although, the process of coming out can frequently be traumatic and 
challenging, at the same time it is a crucial phase of building one’s own LGBT identity, self-acceptance, 
as well as developing a pride for that identity.6

Having in mind the life-importance of the coming out for an LGBT individual and the LGBT communi-
ty on one hand, and the intolerant and the homophobic atmosphere where the LGBT people in Serbia 
live, we endeavored to find out the level of ‘outness’ amongst the people participating in the study, as 
well as whom they usually choose to reveal their identity to.

The most of participants in the survey are out, while only 15, which is 2,69%, out of the entire sample 
are not out to anybody. Everybody else is out to at least some of the people in their surroundings.

The biggest number of participants, 512 (92,1%) of them, are out to their friends, 324 are out to 

2  Jasmina Hasanagić, Slobodanka Dekić i Vladana Vasić (2014), LGBT Čitanka 3: Identiteti, aktivizam, pravo, Sarajevski 
otvoreni centar, Sarajevo str. 30; Arijana Aganović et al. (2012), Pojmovnik LGBT kulture, Sarajevski otvoreni centar/Fondacija 
Heinrich Böll, Sarajevo, str. 64.
3  Jasmina Hasanagić, Slobodanka Dekić i Vladana Vasić (2014), LGBT Čitanka 3: Identiteti, aktivizam, pravo, Sarajevski otvo-
reni centar, Sarajevo str. 30
4  Arijana Aganović et al. (2012), Pojmovnik LGBT kulture, Sarajevski otvoreni centar/Fondacija Heinrich Böll, Sarajevo, str. 64.
5  Jasmina Hasanagić, Slobodanka Dekić i Vladana Vasić (2014), LGBT Čitanka 3: Identiteti, aktivizam, pravo, Sarajevski 
otvoreni centar, Sarajevo str. 30
6  Jasmina Hasanagić, Slobodanka Dekić i Vladana Vasić (2014), LGBT Čitanka 3: Identiteti, aktivizam, pravo, Sarajevski 
otvoreni centar, Sarajevo str. 30; Arijana Aganović et al. (2012), Pojmovnik LGBT kulture, Sarajevski otvoreni centar/Fondacija 
Heinrich Böll, Sarajevo, str. 64.

04. Main research findings
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acquaintances, while the people out to their mother (or a female guardian) are at the third place with 
47,8% of the sample, which is 266 participants. At the fourth place are people who are out to their 
colleagues with 45,4%, while the fifth place is shared between people out to their sister and people out 
to their fellow college students with 42,7%. It is interesting to note that 11 of the participants are out to 
their children. Some of the answers written down under the category Other were: grandma, aunt, etc.

Chart no. 11: Coming out
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7  Zakon o zabrani diskriminacije, Sl. glasnik RS, br. 22/2009
8  Find out more at: http://www.ljudskaprava.gov.rs/sh/node/19990
9  Find out more at: http://www.mgsi.gov.rs/lat/dokumenti/nacionalna-strategija-za-rodnu-ravnopravnost-za-peri-
od-od-2016-do-2020-godine-sa-akcionim
10  Vlada Republike Srbije, Nacionalna strategija za mlade za period 2015-2020, broj: 66-1998/2015-1, u Beogradu, 27.02.2015.
11  Anti-Discrimination Law, Sl. gla
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It is also important to point out that the Anti-Discrimination Law never explicitly refers to the gender 
identity as such, however, “other personal characteristics” are indicated as one of the grounds of dis-
crimination that the law should protect against. 

Furthermore, based on the data from 2015 regional survey conducted by the National Democratic 
Institute, 51% of LGBT people in Serbia has experience some form of discrimination on the grounds of 
their sexual orientation and/or gender identity12.

328 participants, which is 58,9% of the research sample has answered with ‘yes’ to the question 
whether they have experienced any form of discrimination on the grounds of their sexual orientation, 
which is more even from the NDI’s regional research results from 2015t

Chart no. 12: Have you experienced discrimination because you are an LGBT person?

The most common type of discrimination experienced by an LGBT person is the harassment, or any 
form of unwanted behavior which intends to or actually causes injury to a person’s dignity and crea-
tes an intimidating, hostile, degrading, humiliating or distressing environment, solely because of the 
sexual orientation and/or gender expression of that person. As many as 259 participants (82,5%) have 
stated that they had experienced some form of discrimination.

The next most common form of discrimination in this study is the sexual harassment, or any form of 
unwanted verbal, non-verbal, or physical behavior of a sexual nature, which causes an injury to a per-
son’s dignity, especially when it creates an intimidating, hostile, degrading, humiliating or distressing 
environment. 86 participants (27,4% of the sample) have stated that they have experienced this type of 
discrimination, 67 people said that they have been put in an unequal position, 53 have said that their 
rights have been denied or restricted in some way (for e.g. they were denied a service, an entrance to a 
hospitality establishment or an institution, were fired or were not hired solely due to your sexual orien-
tation and/or gender identity, etc.), while 51 participants have suffered some form of mobbing at work. 

When it comes to the location where the discrimination took place, the most people have stated 
that they were discriminated against at school – 136 (43,9%), then at work – 87 (28,1%), 85 (27,4%) 

12  Find out more at: https://www.ndi.org/LGBTI_Balkans_poll

have experienced discrimination at a hospitality establishment or a shop, and 73 (23,5%) at a college.  
As many as 70 participants has indicated that they have been discriminated against within the LGBT 
community, which is 22,6% of the entire sample.

Chart no. 13: Where did you experience discrimination?
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cases of discrimination is the lack of trust in the officers and clerks in public institutions. This was the 
answer of almost 50% of the participants, 138 to be precise.

Chart no. 14: Why did you decide not to report discrimination?

Some of the reasons that the LGBT people do not report discrimination are the fear of coming out – 
which is 31,4% of the answers, 31,1 % fear the revenge of the person or the institution that discriminated 
against them, 28,6% fears the reaction of their family and/or friends, and so on. Some of the reasons 
indicated in the Other category are: the person thinks reporting it would’ve been harmful to them at the 
time, lack of evidence, they were discriminated by a passer-by, lack of confidence. What is concerning 
is the fact that a lot of people in our survey responded that “there is no need to report this kind of thing”, 
that “this is no big deal”, that “nothing much happened”, that “there is no point in reporting”, etc. It is 
crucial that the non-government organizations and informal groups continue to encourage the communi-
ty and motivate them to report cases of discrimination, as well as to make them understand that no type 
of discrimination is allowed against anybody and for any reason.

When it comes to the question regarding whom they have reported the discrimination to, the largest 
number of people have responded that they reported to a non-governmental organization which de-
als with human and LGBT rights. 51,2% of the participants have reported a case of discrimination to a 

non-governmental organization, 29,3% to an independent state institution (Ombudsperson, Commissio-
ner for Protection of Equality, etc.), 29,3% to a state institution (Center for Social Welfare, courts, etc.), 
and 17,1% to a lawyer. The category Other consisted of 17,1% of all the answers and some of them included 
police, supervisor, teacher, etc.

In addition to exclusion and discrimination, the LGBT people are often victims of violent acts as well, 
where the inadequate institutional framework and the reactions of the authorities (police and courts 
above all) have the effect of encouraging the violent practices while leaving the LGBT community without 
the appropriate protection.

Consequently, the LGBT people are frequent victims of both verbal (insults, humiliation, threats, etc.) 
and physical violence. According to the findings of the regional survey conducted by the National Demo-
cratic Institute, 23% of the sample from Serbia were victims of a physical attack, while 72% has experien-
ced some form of psychological and/or verbal abuse.

There numbers are also high and relatively similar in the rest of the region as well. In Albania, 32% has 
experienced physical and 76% psychological violence. In Bosnia and Herzegovina 15% has experienced 
physical and 72% psychological violence. In Kosovo 29% has experienced physical and 81% psychologi-
cal violence. In Macedonia 27% has experienced physical and 66% psychological violence, while Monte-
negro 28% has experienced physical and 54% psychological violence.13

Some of the reasons that the existing laws are not being adequately implemented are insufficient sen-
sitization of the police officers and officers of the courts in the cases of hate crimes that were motivated 
by victims’ sexual orientation or gender identity. In addition to that, police departments14 usually do not 
have special units for investigating crimes and incidents connected to these motives, which would have 
a regular contact with the local LGBT organizations and work on improving the safety and building trust. 
The reaction of the official institutions is usually inadequate when it comes to these cases, the investigati-
on and the court proceedings are sluggish, while the perpetrators are either not punished or not punished 
severely enough.

The introductory question for this section was – Do you fear for your safety because you are an LGBT 
person? 312 survey participants have responded that they fear for their own safety, which is 56% of the 
sample, and a very high percentage, while 44% or 245 individuals said that they do not fear for their safety.

13  Pogledati više na: https://www.ndi.org/LGBTI_Balkans_poll
14  The Liaison Officers to the LGBT community only exist in several Police Departments in Serbia - in Belgrade, Novi Sad, Kra-
gujevac, and Nis. In the Belgrade Department, there is also a National Liaison Officer to the LGBT community, but they are 
responsible for the entire territory of the Republic of Serbia.
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Chart no. 15: Do you fear for your safety because you are an LGBT person?

According to the survey results, 30,5% of the sample have experienced some form of violence due 
to their sexual orientation and/or gender identity, while 69,5% claim that they have never been victims 
of a hate crime.

Chart no. 16: Have you ever experienced any form of violence because you are an LGBT person

Compared to reporting discrimination, the percentage of people who have reported violent assaults 
is a little higher. Out of 170 people who have experienced violence because they were LGBT, 51 have 
reported the assault, which is 30% of all the reported cases.

The largest number of people has reported being attached to the police – 32 people, 19 has reported 
to a non-governmental organization, 8 to a lawyer, while 5 reported to a court of law.

Chart no. 17: To whom did you report the violence you experienced because you are an LGBT person?

Some of the answers in the category Other are: school, teacher, students’ counselor, aunt, friends, 
Center for Social Welfare, etc.

The reasons why the LGBT people do not report being attacked are various, but the most common 
ones are similar to the reasons for not reporting discrimination. The reason that most LGBT people don’t 
report the violence is because they do not trust the officials in the procedure (87 individuals or 52,1% 
of the survey).

Chart no. 18: Why haven’t you reported the violence?

At the second place is the fear of coming out – 60 people, followed closely by the fear of the 
aggressor – 58 individuals, then we have the lack of information about the possible help – 45 people, 
and so on. One of the noteworthy answers under the Other category is that the person “still lives in 
the house of their attacker “.

The last part of this section of the survey had to do with the LGBT people and prisons and the que-
stion had to do with the experience of discrimination and/or violence while being in a prison.  85,4% 
of the sample has never been incarcerated, while the remaining 14,6% has, and 6 of them said that 
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they have experienced sexual orientation and/or gender expression-based discrimination and/or 
violence while in prison.

Chart no. 19: Have you ever experienced any form of discrimination and/or violence while you were serving a
prison sentence or were deprived of your liberty in any way?

4.3. Freedom of expression and right to a peaceful assembly

The Pride Parade is an annual LGBT manifestation which has two distinct connotations: a ‘festival’ 
and ‘a political protest’. The ‘festival’ part includes parading in the streets with the LGBT symbols pla-
inly exposed on clothes and signs, while the political connotation is connected to demanding better 
conditions and equal rights for all the LGBT people. The very beginning of the Pride parade concept is 
connected to the Stonewall riot which consisted of a sequence of spontaneous but violent demonstra-
tions of the LGBT community against the police raid which happened in the early hours of June 28th, 
1969 at the Stonewall Inn in New York.

The purpose of a Pride parade is to promote equality and freedoms of the LGBT people, to increase 
the visibility of the community and to raise awareness and encourage debate about the issues that the 
LGBT people are facing. It brings the LGBT community together, but also people who believe that the 
LGBT individuals should enjoy the same rights and freedoms as the rest of the population.

The first Serbian Pride parade was held in Belgrade after the democratic changes in 2001, under 
the slogan “There is a space for everybody”. That was the so-called “Bloody Pride”. The parade was 
ended because of the brutally violent attacks on the pride attendees by hooligans and right-wing 
groups, which, in addition to the inadequate reaction of the police force, resulted in 40 people injured 

and vandalization of the public buildings and properties. After that, two more attempts to organize a 
Pride Parade, one in 2004 and one in 2009, were cancelled due to security threats to the attendees and 
the inadequate support from the state institutions. Finally, in October 2010, the Pride Parade was held 
again in Belgrade and it gathered about a 1000 of attendees, but it was also marred by violence (over 
a hundred people were injured) and demolition of public and private property. Another Pride Parade 
was planned, but ultimately cancelled in 2011, while the next to take place was in 2014.  

Over these 13 years (from 2001 to 2014) the Pride Parade had been properly announced months in 
advance, negotiations with the government about the place, organization and security for the event 
took place in due time, the mass media reported constantly about every detail, often in a sensational 
and biased manner, which had a counter effect on the public, and as the result of all that the LGBT 
community received a conditional freedom to organize the Pride.

We call it the conditional freedom because a strong police presence is still needed for keeping the 
peace, therefore even though the members of the community are walking freely in the city center in the 
Parade, without any legal obstacles, it is still questionable how much fear would be present if a parade 
were organized without the police protection. Since 2014, the Belgrade Pride has been held regularly, 
every year, but still with a large police protection.

In addition to Belgrade Pride, there is also The Pride of Serbia, which is organized by the groups 
Egal, GLIC and Loud&Queer. Each year, a huge amount of effort is taken for the parade to be held with 
as small of a police presence as possible, which unfortunately results in an even smaller attendance of 
the manifestation by the LGBT people.

Majority of the responders believe that the pride parade is necessary and that it should continue to 
be held in Serbia, while a smaller number thinks that it is not needed at all.

Chart no. 20: Do you think that the pride parade and/or similar gatherings/protests should be organized in Serbia?
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392 individuals think that the pride parade and/or similar gatherings/protests should be held, which 
is 70,38% of the sample. 111 people (19,93%) are not sure if it should be held, while the smallest group 
(54 participants or 9,69%) consists of the people who think that there should be no pride parade.

That being said, the number of people who have actually attended the pride parade and/or similar 
manifestations is much smaller, which can be attributed to the fear of revealing their LGBT identity 
and/or the fear that they will not be protected adequately.

Chart no. 21: Do you participate in the pride parade and/or similar gatherings/protests?

Until this point, 29,6% of the survey participants has attended the pride parade, 35% has never 
been there, but it is encouraging to note that 16,5% of the sample are planning to attend the pride in 
the future, while 18,9% has previously took part in some form of a gather or a protest for LGBT rights.

4.4. Right to respect for private and family life

The current legislation in the Republic of Serbia does not recognize any type of the same-sex unions. 
This means that the LGBT individuals in stable long-term romantic relationship cannot enjoy the same 
rights as the heterosexual couples: for example, after the death of a partner, a person in a same-sex 
union cannot inherit their partner’s pension, there are no legal mechanisms that would ensure division 
of the assets acquired during the course of a relationship or to ensure the inheritance after the death 
of a partner, the same-sex couples cannot take advantage of the tax reliefs that married couples have 
a right to, and so on.

Bearing in mind the existing legal and institutional framework in Serbia, which does not recognize 
same-sex unions and forbids any kind of officialization of these types of relationships, as well as the 
social context where LGBT people are frequently forced to either hide their relationships or just disclose 
them to the people that are closest to them in order to avoid a potential judgement, exclusion or even 
violence - we have endeavored to find out how often do LGBT people choose cohabitation with their 
partners, and also what their attitudes towards the legalization of the same-sex unions and the possi-
bility of entering this type of official partnership.

Out of all the participants, 53,9% or 300 individuals are in a long-term stable romantic relationship, 
and almost half of that live with their partners. 277 people are not in a long-term stable relationship 
which is 46,1% of the sample.

Chart no. 22: Do you live with your partner?

Out of 557 participants, 145 live with their partner, while 135 do not at the moment, but plan to move 
in together at some point. 111 individuals have no plan to start the cohabitation with their partners.

377 people have answered that they would enter into a civil partnership if it were a legal option in 
Serbia, which is 67,7% of all the participants (much more than a half) – this just affirms the fact that le-
gal recognition of the same-sex partnerships needs to happen sooner rather than later. Only 44 people 
have stated that they would not like to enter into any kind of partnership.

Chart no. 23: Would you enter a same-sex partnership if it were a legal option in Serbia?
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Majority of the participants has not even attempted to get a single status certificate for the purpose 
of entering a same-sex civil partnership/marriage outside of Serbia – 529 have not tried to get a single 
status certificate, which is 95% of all the people who filled out the from. 21 persons has managed to suc-
cessfully get this certificate, while 7 people had attempted and had problems getting the certificate. The 
examinees said that they had faced problems in their municipal registry offices – Municipality of Palilula, 
Municipality of Vračar, Municipality of Stari Grad. There are cases where the person applying for the 
certificate could not declare the real name of their partner, but had to declare a name of a person of the 
opposite sex in order to get the single status certificate. 

Chart no. 24: Have you ever attempted to get a single status certificate for the purpose of entering a same-sex 
civil partnership/marriage outside of Serbia?

On the other hand, 178 individuals have said that they familiar with the contents of the Bill Proposal 
on the same-sex unions, while most of them were not or unsure how much they knew about it.

Chart no. 25: Are you familiar with the content of the Draft of Same-Sex Partnership Law, as well as which 
rights and obligations it grants to same-sex partners?

4.4.1. LGBT people and parenting

The following set of questions dealt with the same-sex relationships and parenting and the desire to 
become parents.

Chart no. 26: If the measures regulating the rights of the same-sex partnerships to legally adopt children 
existed in Serbia, would you utilize them?

Since only 14% of participants has answered that they do not want children, the percentage of people 
who would like to be able to legally adopt a child in a same-sex relationship is relatively high, more pre-
cisely 314 or 56,4% of the sample replied that they would utilize that right if it were possible, while 165 or 
29,6% has replied that they are not quite sure if they would utilize the right to adopt or not. The state is 
obliged to give an equal treatment to all its citizens, therefore, in addition to needing to adopt the Law on 
Same-Sex Partnerships and making sure that everybody has a right to enter a union regulated by law, it 
also needs to give everybody the option and the right to adopt a child in a same-sex partnership.

4.4.2. Bio-Medically Assisted Reproductio

If we look at Article 25, sections 1 and 2 of the Law on Bio-Medically Assisted Reproduction (BMAR) it is 
obvious that the same-sex couples are completely excluded from this Law and that it does not give them 
any rights when it comes to the BMAR. 

This is what the Article says: “The right to a BMAR procedure have the adult and professionally se-
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cure man and woman who are in need of the BMAR infertility treatments, and who live their joint life in 
accordance with the laws that regulate family relationships - the spouses or the civil partners - who are 
capable of performing parental duties and in such a psychosocial state where it can be assumed that 
they are capable of performing parental duties in accordance to the law and in the interest of the child.

Exceptionally, the right to the BMAR procedures has an adult and professionally secure woman capa-
ble of living on her own and capable to perform parental duties and who is in such a psychosocial state 
where it can be assumed that they are capable of performing parental duties in accordance to the law 
and in the interest of the child.“15

The State has done nothing to consider any kind of measures that would also take into account the 
difficulties that the same-sex couples are facing in their lives. The same-sex couples are not included into 
issues that deal with the family planning, including the bio-medically assisted reproduction. Based on the 
current Law, the LGBT people cannot adopt children or use the BMAR fertilization treatments, which puts 
them into a position of inequality with the rest of the citizens of the Republic of Serbia.

Chart no. 27: If the measures regulating the Bio-Medical Assisted Reproduction existed in Serbia, 
would youutilize them?

LGBT zajednica, s druge strane, pokazuje veliku želju da se uvede mera koja će regulisati BMPO i njiho-
vo pravo na istu. 46,4% ispitanika/ca je reklo da bi iskoristilo ovu meru, 32,7% su rekli/e da nisu sigurni/e, 
dok je nešto malo više od 20% ispitanika/ca reklo da ne bi iskoristili/e ovu meru čak ni da postoji u Srbiji.

15  Zakon o biomedicinski potpomognutoj oplodnji, Sl. glasnik RS, br. 40/2017 i 113/2017 - dr. zakon

4.5. Work and employment

According to the Article 16 of the Anti-Discrimination Law “It is forbidden to exercise discrimination in 
the sphere of labor; that is to say, to violate the principle of equal opportunity for gaining employment or 
equal conditions for enjoying all the rights pertaining to the sphere of labor, such as the right to employ-
ment, free choice of employment, promotion, professional training and professional rehabilitation, equal 
pay for work of equal value, fair and satisfactory working conditions, paid vacation, joining a trade union 
and protection from unemployment“16.

According to the Article 18 of the Labor Law “Both direct and indirect discriminations are prohibited 
against persons seeking employment and employees in respect to their sex, origin, language, race, color 
of skin, age, pregnancy, health status or disability, nationality, religion, marital status, familial commi-
tments, sexual orientation, political or other belief, social background, financial status, membership in 
political organizations, trade unions or any other personal quality.“17

Despite that, the LGBT people are often faced with discrimination in the field of labor and employ-
ment, which is also evidenced by the results of the National Democratic Institute regional survey from 
201518 - 24% of the LGBT people who participated in the survey indicated that they have experienced 
some form of discrimination while seeking employment or at the workplace. These results, also, demon-
strate that the Republic of Serbia has the necessary laws to prevent discrimination at the workplace or 
when seeking employment, but that they are not implemented or implemented inadequately. 

Bearing in mind the fact that the unfavorable social standing and stigmatization of the LGBT people 
can have negative effects on their economic conditions, predominantly on the employment, labor, and 
career advancement, a whole segment of the survey was dedicated to this dimension of LGBT people’s 
everyday lives.

The sample consists of 278 individuals that have a full-time employment (49,9%), 19 people are em-
ployed part-time (3,4%), there are 84 freelancers or contract-workers/commission-workers (15,1%), 43 
are unemployed (7,7%), 104 are still graduate students (18,7%), while 17 are still in high-school (3,1%), 1 
person is a pensioner (0,2%) and there are 11 participants who have sorted themselves into a different ca-
tegory (1,97%) – for more information please refer to the Chart no. 6: Economic structure of the sample.

Even though at a glance it may look that the number of the unemployed is not that severe, if we only 
take into account the individuals that are either employed or looking for a job, that percentile becomes 

16  Zakon o zabrani diskriminacije, Sl. glasnik RS, br.
17  Zakon o radu, Sl. glasnik RS, br. 24/2005, 61/2005, 54/2009, 32/2013, 75/2014, 13/2017 - odluka US i 113/2017
18  Find out more at: https://www.ndi.org/LGBTI_Balkans_poll
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a slightly higher. Meaning, if we exclude the participants that are either high-school or undergraduate 
students or pensioners, then our sample becomes 424 participants, where the unemployed make up 11%, 
20% are freelancers or contract-workers, and 4,5% of the participants work only part-time. That is over 
35% of people who are probably unregistered workers, without any kind of social or health insurance or 
a pension fund. Which is a much higher number in comparison to the general population in Serbia.

Chart no. 28: Do you think that your sexual orientation and/or gender 
identity are hindering your chances of getting employment?

43 thinks that their LGBT identity does not make their employment harder, even though others (like the-
ir employer) are familiar with their identity. However, the largest number of the participants, 89 or 39%, 
have replied that the reason that they don’t have a problem is because their identity is not a common 
knowledge at work, which only demonstrates the general fear of the LGBT community to out themselves 
at their place of work.  44 people or 19,2% of the sample believes that their LGBT identity makes it harder 
for them to seek a job or find employment. If we compare these results with the results published by NDI 
in 2015, we can see that the current number is a littler lower, because back then, 24% of the survey parti-
cipants considered that they had difficulty finding employment because they were LGBT people.

Chart no. 29: Do you think that you have problems at your workplace 
due to your sexual orientation and/or gender identity?

The answers to this question are a little different than the previous one. The majority of the partici-
pants, 163 or 42,6% of the sample, believes that they have no problems at their workplace, even though 
their workmates are familiar with their LGBT identity. This may be indicative of the fact that LGBT pe-
ople have prejudice and fear of not being accepted at the workplace, while the situation is obviously 
significantly different when they’ve spent some time at the same place of employment and had gained 
the trust and affection of their colleagues before outing themselves. On the other hand, the number of 
people who have not revealed their LGBT identity at work is also high, there are 142 of them or 37,1%. 31 
participants (8,1%) believes that they have issues at work because of their sexual orientation and/or 
gender identity, while 47 individuals (12,3%) are undecided.

It is interesting to mention that the survey has revealed that a fourth of the sample (140 people – 
25,1%) did not know that there are protective measures against discrimination at a workplace, while 
almost 30% of the participants (164 individuals – 29,3%) did not know that there are protective measu-
res against discrimination when seeking employment.

4.6. Education

According to Article 110 of the Law on Foundations of the Education System “Open or convert discri-
mination and discriminatory treatment of a person or a group of people, as well as their family mem-
bers or people close to them, are prohibited within the institution, which directly or indirectly, openly or 
covertly, unjustifiably separates and treats unequally or neglects (excludes, restricts, or give priority), 
because of their race, color, origin, nationality, migrant or displaced person status, national or ethnic 
origin, language, religious or political beliefs, gender identity, sexual orientation, financial situation, 
social and cultural origin, place of birth, genetic characteristics, medical history, disabilities, marital 
and family status, previous convictions, age, appearance, membership in political organizations, trade 
unions other organizations and other real or presumed personal properties,  as well as on other grou-
nds established by the anti-discrimination law.“19

As we can see, this law explicitly states sex and gender identity and sexual orientation as the grou-
nds for protection against discrimination in the system of education.

When it comes to the educational structure of the sample, we can see that the majority of the parti-
cipants, almost half of them (41,83%), have some kind of academic degree - mostly basic graduate de-
grees from three- or four-year faculties. The next biggest group of the sample are the people who had 

19  Zakon o osnovama sistema obrazovanja i vaspitanja, Sl. glasnik RS, br. 88/2017 i 27/2018 - dr. zakoni
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finished the high-school and they make 27,3% of the sample. It is interesting to note that none of the 
individuals from the sample are not without any education or with an interrupted elementary educati-
on. For a more detailed overview, please refer to the Chart no. 5: Educational structure of the sample.

When it comes to how familiar the participants are with the existence of the protective measures 
against discrimination in the system of education in Serbia, 197 of them (35,4%) had no idea that there 
are any kind of measures in place, while 360 knew that some form of anti-discrimination system exists.

On the other hand, 346 people knew that there are protection and prevention measures against bu-
llying on the grounds of sexual orientation and/or gender identity, while 211 of the participants (37,9%) 
did not know that any kind of anti-bullying measures existed in our legal system.

4.7. Healthcare

According to the Healthcare law “Every citizen can exercise their right to healthcare with the highest 
respect of human rights and values, that is to say that every citizen has the right to a physical and psy-
chological integrity and safety of their person, as well as the respect of their  moral, cultural, religious 
and philosophical convictions.“20 In the healthcare system the equity principle is exercised by prohibiting 
discrimination during treatment based on race, gender, age, nationality, social origin, religion, political 
or other beliefs, financial situation, culture, language, type of illness, mental or physical disability,“ while 
“the principle of the full-scale healthcare is exercise through the inclusion of all the citizens of the Repu-
blic into the public healthcare system“.

The volunteer blood donor form which discriminated against the LGBT people was officially changed 
on January 1st, 2007. On the initiative from Labris, the Blood Donor Institute of Serbia has created a new 
form which, unlike the old version, did not emphasize the increased-risk groups but the increased-risk 
behavior. For the purpose of this initiative, on November 17th, 2006, Labris has organized a blood donor 
drive at the Republic Square in Belgrade in a bus repurposed for this humane act.21

Although these changes have taken place 11 years ago, the LGBT people are discriminated against 
when donating blood even today and even though it is 2018. 35 of the participants have answered that 
they have been discriminated against as blood donors due to their assumed or actual gender identity 
and/or sexual orientation.

20  Zakon o zdravstvenoj zaštiti, Sl. glasnik RS, br. 107/2005, 72/2009 - dr. zakon, 88/2010, 99/2010, 57/2011, 119/2012, 45/2013 
- dr. zakon, 93/2014, 96/2015, 106/2015 i 113/2017 - dr. zakon
21  Find out more at: http://arhiv2012.labris.org.rs/labris/aktivnosti/saopstenja/1604-promena-diskriminatornog-upitni-
ka-za-davaoce-krvi.html

Chart no. 30: Have you ever been rejected as a volunteer blood donor based on your assumed or actual 
sexual orientation and/or gender identity?

When it comes to the institutions where this happened, the answers were varied, so for the sake of 
legibility they were organized in a table view. The table contains some of the most common answers. 
Many of these have been repeatedly cited.

Table 1: Where have you been rejected as a volunteer blood donor?

Clinical Center of Novi Sad
During a blood donation action at a high school
Blood Transfusion Institute of Serbia
Blood donation action at a faculty
Clinical Center of Niš
Blood Transfusion Institute of Novi Sad
Blood donation action
Red Cross offices in Kikinda
Blood Transfusion Institute in Belgrade
The Military Medical Academy
Clinical Center of Vojvodina
Blood Transfusion Institute of Vojvodina
Health Center of Sremska Mitrovica
Blood Transfusion Institute - blood donation drive in Belgrade
Blood Transfusion Institute of Belgrade
A Blood Transfusion Bus
Health Center of Užice
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Another frequent form of discrimination of the LGBT people when receiving healthcare services or 
treatments is during gynecological or urological examinations. We have 48 individuals who said that 
they were discriminated against during gynecological or urological examinations, based on their assu-
med or actual sexual orientation and/or gender identity.

Chart no. 31: Have you ever been discriminated against during a gynecological or urological examination? 

4.8. Transgender people

The transgender identity can be described as the “gender expression of a person that does not 
match the sex-conditioned traditional gender roles” and in that sense it  is an “umbrella term which 
refers to all the people who feel or choose to represent themselves differently from the gender roles 
that they should traditionally inhibit, either by the way they dress, behave or speak, their demeanor or 
by adjusting their bodies.” 

The position of the transgender people in Serbia acutely unfavorable: these individuals are often 
exposed to transphobia, discrimination and violence (which was demonstrated in the earlier sections 
of this report), while the transgender identity – especially while people are going through the transiti-
on – frequently makes getting employment problematic and prevents equal participation in the labor 
market, which often pushes the transgender people to the very fringes of the existence. In addition to 
that, the transgender people are frequent victims of the institutionalized discriminations and often 
experience numerous legal and official limitations which make their day-to-day lives difficult or which 
prevent them from living their lives with their own identity. The transgender people are thus constantly 
faced with the legal vacuum which exists in Serbia in the field of legal sex-change. For example, the 
transgender people can only change their sex designation and the personal number only after they 
have completed the sex reassignment surgery. Considering the fact that the whole transition process 
lasts a long time and is very gradual, because before the surgical intervention there a hormonal the-

rapy during which the body of a transgender person starts getting the characteristics of the opposite 
sex, in certain stages of the transition, there is dichotomy between how the person looks and their sex 
designation in personal documents. This kind of practice leaves them open to discrimination and po-
tential violence and inconveniences, which forces them to continuously explain their gender identity, 
reveal personal information and carry their medical records around with them at all times, for e.g. 
when going to school or taking exams, when paying by card, going to a healthcare institution, when 
being identified by an official in a state institution or when looking for work.

Article 45 of the Health Insurance law amendment dictates that 65% of the “sex-change for medical 
reasons” procedure should be covered from the mandatory health insurance fund, while the remaining 
35% should be financed by the patient themselves. The cost of life-long hormonal therapy is currently 
not legislated, while the market shortage of the necessary hormones, as well as the falsified medicines, 
are a frequent problem for the trans people.

Our survey also included a set of questions specifically for the transgender and gender non-con-
forming people. According to the results, the sample included 43 trans* people in different phases of 
transition and with different views on it.

Chart no. 32: Are you planning to have the sex reassignment surgery?

Chart no. 33: Are you currently undergoing the transition?
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Chart no. 34: Have you ever had an issue because of the difference between your gender expression and the 
sex designation in your personal documents?

19 of our transgender participants had problems because of the gender expression and the sex de-
signation in personal identification documents. These problems are mostly bureaucratic and happen 
during the interaction with the officials (police, customs police) who look for additional explanations 
regarding the sex designation, causing the additional inconvenience to the transgender people and 
forcing them to share intimate personal information. 

Chart no. 35: Would you change the sex designation in your personal documents before completing the transi-
tion if it were possible to do in Serbia?

Therefore, it comes as no surprise that 35 out of 43 participants, which is 81,4% of the sample, said 
that they would change the sex designation in their personal documents even before completing the tran-
sition if that option was officially available – this change would decrease the exposure to the potential 
discriminatory and violent behavior, and reduce the necessity for the constant verification and explana-
tion of the transgender people’s gender identity.

All of this proves that more attention should be given to the transgender people’s issues and more time 
given to the challenges that they are constantly facing in their daily lives.

4.9. Psychological well-being of the LGBT people
 

The problems that the LGBT people in Serbia are facing daily, such as the feelings of insecurity and/
or the disapproval and lack of freedom to express their own identity, can have negative effects to their 
psychological well-being. Even though no research on the subject has been done or is readily available 
in Serbia, the texts and researches done in other countries have identified numerous long-term psychoso-
cial effects that homophobia, biphobia, and transphobia can have on LGBT people. 

These effects include the tendency to “shut themselves in” into a safe-space and self-isolation22, inter-
nalization of homo/bi/transphobia which then becomes the source of self-perception and understanding 
and the starting point of future social interactions, but also cumbersome psychological consequences 
- for e.g. various anxious and depressive states or episodes, eating disorders, suicidal thoughts and ten-
dencies, and so on. In other words, the effects that disapproval, rejection and the threats of violence can 
have of the LGBT people can range from lighter disturbances of the psychological well-being and daily 
habits to more serious fractures of the mental health and inability to perform everyday activities.  

Bearing in mind the risks that the intolerant and homo/bi/transphobic environment can have on a 
person’s psychological wellbeing, we endeavored to find out whether the sample in the research felt any 
kind of psychological consequences because of the way the LGBT people are treated by the society in 
Serbia, how that behavior is manifested and finally, how the individuals taking part in our survey are 
dealing with them, whether they are seeking out professional help or support.

The fact that more than half of the people in the research has had some kind of psychological difficul-
ties and/or crises because they are LGBT people is worrying. In fact, 330 people said that they had psy-
chological difficulties because they are LGBT, which is 59,2% of all the participants. Only 23 individuals 
think that they don’t have any kind of issues and that we live in a tolerant society.

Chart no. 36: Do you think that you’ve ever had psychological issues/crises because of how the LGBT people 
are treated by the society?

22  This means, interacting with only a small circle of people, moving within and inhabiting only familiar spaces that are re-
cognized as safe, avoiding social and cultural events, activities, etc.

56% No 44% Yes

Yes

No, even though I think that 
the LGBT people are treated 
badly by the society (ho-
mophobia, transphobia, etc.)

No, I think that 
our society is
tolerant

No

Yes

I am not sure

2% 16%

28%

59% 37% 37%



46 47

Chart no. 37: Have you ever seeked out a professional psychological/psychiatric/therapeutic help?

There is a slight difference in the results when it comes to people who have seeked out professional 
help from a psychologist or another expert. We have 271 who looked for professional help, while 286 
never did. On the other hand, out of that number, 64,3% has seeked help from a private practice, and 
only 35,7% in a public healthcare institution. The reasons for this and why someone would not seek out 
professional help to improve their mental health can be various. The chart below shows the most com-
mon reasons why LGBT people do not go to professionals to help them deal with mental health issues.

Chart no. 38: Why didn’t you seek out help?

4.10. Habitation

As we already mentioned earlier in this report, out of all the participants in the survey, 53,9% or 300 
individuals are in a long-term stable romantic relationship, and almost half of that live with their par-
tners - 145, while 135 do not at the moment, but plan to move in together at some point. 111 individuals 
have no plan to start the cohabitation with their partners.

Another set of survey questions that we consider to be important for the everyday life of the LGBT 
community and for taking full advantage of their freedoms has to do with exercising the right to habi-
tation and having a space to live – either by renting or buying a living unit. 

From all the answers we got, we found out that 202 have never rented or bought a living space, whi-
ch mostly means that they still live with their parents, have their own living units, have inherited a piece 
of property, and so on. Therefore, 355 had been in a situation to buy or rent a living unit at least once.

When it comes to whether they’ve ever been discriminated against or experienced any kind of vio-
lence while trying to rent or buy a living space, the vast majority of the sample said that they’ve never 
had such a problem, but that they think it’s because the others were unfamiliar with their LGBT identity. 

Chart no. 39: Have you ever experienced any form of discrimination 
and/or violence while trying to rent/buy accommodation?

It is important to note that the number of people who are afraid to disclose their LGBT identity to 
avoid difficulties when buying or renting a living space is substantial (241 people or 43,3%), as is the 
number of people who have experienced some sort of discrimination and/or violence in this situation 
because they were LGBT - there was 33 of them.
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Chart no. 40: Have you ever experienced any form of discrimination/violence from your neighbors?

The majority of the participants said that they did not experience any kind of discrimination or vio-
lence from their neighbors because the neighbors were not familiar with their LGBT identity. Out of 355 
people who have rented or bought a living space, 299 of them did not expose their LGBT identity to the 
neighbors, 33 have, but did not experience any issues, while 23 individuals have lived through some 
form of discrimination or violence because their neighbors know of their LGBT identity.

4.11. Institutions

As indicated several times already in the earlier text, the attitude of the state institutions towards the 
common LGBT issues – or to be more precise, towards the violence and discrimination that the LGBT 
people are experiencing – is, for the most part, under the satisfactory level.

For this reason, we tried to find out whether the survey participants had any trust in the police, co-
urts or the independent state institutions, and if not, what were the main causes and reasons for that 
lack of trust. As we can see in previous sections of this report, the overall thrust of the survey partici-
pants in state institutions is mostly pretty low.

476 people or 85,5% of the sample, stated that they did not trust the police, while only 14,5% an-
swered that they did.

Chart no. 41: Why don’t you trust the police?

When it comes to the question about trusting the courts, 484 individuals or 86,9% of the sample 
answered that they do not, which is an even bigger number than the people who do not trust the police, 
while only 13,1% of the sample replied that they do trust the courts. The reasons for the lack of trust are 
more or less the same. The most common additional reasons cited under the Other category are “a bad 
personal experience” and “the corruption”.

Chart no. 42: Why don’t you trust the courts?
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When it comes to the question of trust for independent state institutions (Ombudsperson, Commissio-
ner for Protection of Equality, etc.) the answers are significantly difficult because largest number of the 
participants replied that they do trust the independent offices. In this section, 236 people or 42,2% have 
replied with a ‘yes’, while 321 or 57,6% said that they do not trust the independent offices either. 

The reasons for the mistrust that most of the survey participants cited as their answer are that they 
did believe they would be given adequate help, but also that they don’t believe that the officials working 
there are competent enough to deal with the problems of the LGBT people or that the clerks themselves 
are prejudiced and therefore they did not want to reveal their LGBT identity. The most common additional 
reasons cited under the Other category are that those are all “political functions”, that “these institutions 
have no real power to make a change or react”, and also the previously mentioned “corruption”.

Chart no. 43: Why don’t you trust the independent public offices?

Uzimajući u obzir rezultate ovoga istraživanja, moguće je zaključiti da ispitane LGBT osobe u policiji 
i pravosuđu ne vide institucije koje im mogu pružiti odgovarajuću zaštitu, dok je nešto bolja situacija sa 
nezavisnim državnim institucijama. Imajući u vidu veliki udeo ispitanika/ca koji/e su kao razlog nepo-
verenja u ove institucije naveli/e (moguću) homo/bi/transfobiju službenika/ca, možemo da pretposta-
vimo da LGBT osobe ove institucije, zapravo, doživljavaju kao deo problema, a ne kao njegovo rešenje. 
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The survey we conducted has given us a comprehensive and a systematic insight into some of the 
key aspects of the LGBT people’s lives in Serbia, more precisely, it gave us insight into some of their 
fundamental needs and the issues that they are facing on daily basis. In that sense, these results of 
this research survey allowed us to populate the missing information gap and get an overview of the 
overall conditions in the country. 

The findings of this survey are not encouraging – we managed to confirm the starting assertion 
described in the introduction of this research: despite the fact that there were some visible improve-
ments of the legal framework in this domain, there were no significant changes to the everyday lives 
of the LGBT community, and the LGBT people are still victims of discrimination and violence, the level 
of trust amongst the participants towards official institutions - the police, the courts, the independent 
offices - is minimal, and due to such a grim state of affairs the LGBT people are, probably with reason, 
living with a constant sense of fear which results in numerous psychological issues – from the lighter 
ones, such as avoiding certain spaces, public gatherings and event, to the more extreme ones, such as 
avoiding to leave the house, depression, suicidal thoughts and attempted suicides. 

The transgender people have proven to be a particularly vulnerable group when it comes to dis-
crimination, violence or psychological issues caused by the transphobic atmosphere, which, among 
other things, is due to the fact that gender identity is much harder to conceal than sexual orientation. 

At the end of this survey, we cannot avoid the overall conclusion that the everyday life of the LGBT 
people in Serbia is full of challenges, problems and limitations, and that the coveted equality with the 
general population still presents a rather distant goal, which will require additional activistic and va-
rious other of efforts. 

In the future, some additional light needs to be shed on certain aspects included or just briefly 
touched upon in this research. For that reason, the findings of this survey present a satisfactory and 
comprehensive insight into the LGBT people’s perspectives about their daily lives and a starting point 
for further research, but are not quite enough to provide the conclusive answers to the multitude of 
questions raised by this study. However, until the time when we have the final answers, these findings 
can help a more precise definition of Labris’ future direction, as well as the creation of the new fra-
mework proposals for the improvements of some of the areas covered by this study. 

5. The Conclusion
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In accordance to the findings of this survey and the constant advocacy efforts of the Labris orga-
nization, we are bringing you an overview of some framework measures that should be taken and the 
policies that should be implemented in order to improve the position of the LGBT people in Serbia: 

Coming out  

Continued trainings and campaigns should be held for the LGBT people and their friends and 
families, about the coming out process, strategies and methods of accepting one’s own identity, 
dealing with a potential rejections and exclusions, and so on. Additionally, providing the nece-
ssary psychological support for the LGBT people in the process of coming out is also a necessity. 

Discrimination and violence against the LGBT people

In order to decrease the intolerance, but also violence against the LGBT people, a constant work 
on the improvement and reinforcement of the institutional framework for the adequate imple-
mentation of the legal solutions and measures for prevention and punishment of the discrimina-
tion and violence against the LGBT people is also exceedingly necessary. 
The LGBT people need to be encouraged to report the cases of discrimination and/or violence 
that they experience, as well as to be given a financial and legal support for that purpose. 

Trust in institutions 

A continued education and sensitization of the public officials on how to deal with the cases of 
LGBT human rights violations is needed, as is the creation of the official monitoring and evalua-
tion procedures for these situations, with the transparent and publicly available results. 

6. General Recommendations
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Psychological well-being of the LGBT people  

Considering the number of participants that have experienced different forms of psychological 
issues and the fact that very few of them have sought professional help, what is needed is:

 
To educate the LGBT community about the importance of seeking out professional help when 
dealing with and getting over psychological crises and continued mental states; 
To sensitize psychologists, psychiatrists and therapists working in this field to better understand 
and work with the LGBT people; 
To secure financial and logistic conditions so that the LGBT people can have an easy access to 
the professional support in this domain.

 

Pride parade 

The Pride Parade is one of the key events in the life and development of any LGBT commu-
nity. It is therefore crucial for the official institutions to provide the unconditional support in 
planning, organization and execution of this event, so that the utter safety of all the attendees 
is guaranteed. 
It is necessary to educate and inform both the LGBT community and the general public about the 
importance of a pride parade and the purpose of this event in the fight for equality and freedom 
of the LGBT people, as well as to work on bridging the gap and creating a unity between the LGBT 
activists, organizations and groups and to aspire towards the formation of a united Pride parade.

Same-sex relationships 

It is necessary for the Serbian government to adopt and implement the Same-sex partnership 
Act in order to secure equal legal and institutional treatment of the same-sex relationships/par-
tnerships and allow them the same rights and obligations that the heterosexual couple have. 
The equality in this area should be ensured so that the continued institutional discrimination 
can finally be avoided. With this Act, the same-sex partnerships would be recognized and pro-
tected, and all the obligations and rights that come with this kind of cohabitation would be 
defined for the same-sex partners. 

Bio-Medically assisted reproduction

It is necessary to formulate and adopt the amendments to the Law on Bio-Medically Assisted Re-
production so that it becomes more inclusive and stops excluding lesbians and bisexual women 
as potential users of the right to BMAR.

Transgender people 

It is necessary to formulate, adopt and implement countrywide legal acts that would be in 
accordance with the best practices of other European country, that would allow transgender 
people to change the sex designation and the personal number in their legal documents before 
the full sex-reassignment surgery, thus reducing potential discriminatory practices that they 
are continually faced with. 
Gender identity needs to be added to the legal framework and legislature in Serbia as one of 
the grounds protected against discrimination and hate-crimes, in order to ensure a better and 
more efficient legal mechanism for the fight against transphobia.
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Appendix 1 – Questionnaire

THE QUESTIONNAIRE ABOUT THE NEEDS AND PROBLEMS OF LGBT PEOPLE IN SERBIA

Labris, a lesbian human rights organization, is conducting a survey about the needs and problems 
of LGBT people in Serbia. The goal of this questionnaire is to identify the actual needs of the LGBT 
people, as well as the concrete problems that this community is facing. These results will be the basis 
for the advocacy at the public institution level (the policy, the health-care system, education, etc.) of 
some specific solutions for the fulfilment of the LGBT people’s needs. 

We would like to ask you to take 15 minutes of your time and fill out this questionnaire. All the an-
swers will be anonymous and on voluntary basis, and your participation would mean a great deal to 
our organization. The data gathered in the survey will not be shared or given to a third party.

PLEASE READ THE QUESTIONS CAREFULLY BEFORE SUBMITTING AN ANSWER.

EVERYDAY LIFE OF LGBT PEOPLE

Coming out

1. Please mark the people in your surroundings who know that you are an 
    LGBT person and  who are supporting you.

You can select multiple answers .

o mother/guardian
o father/guardian
o sister/sisters
o brother/brothers
o child/children
o extended family
o friend/friends
o acquaintance/acquaintances
o colleagues

07. Appendix
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o employee
o fellow students at university
o fellow students at school
o I am not out to anybody
o other: _________________

THE RIGHT TO LIFE, SAFETY AND PROTECTION FROM VIOLENCE
 

Discrimination

2. Have you ever been discriminated against because you are an LGBT person?

o yes
o no (skip to the question no. 10)

3. If you answered ‘yes’, what do you think was the basis of the discrimination? 

o based on the sexual orientation 
o based on the gender identity/gender expression
o other: __________________

4. If you answered ‘yes’, what was the form of discrimination?
You can select multiple answers.

o Your rights were denied or restricted in some way (for e.g. you were denied a service, an en-
trance to a hospitality establishment or an institution, you were fired or were not hired solely 
due to your sexual orientation and/or gender identity, etc.) 

o You were put into a worse position than someone else in the same situation (for e.g. you were 
denied a promotion at work, after outing, you were moved to a different office or were exclu-
ded from other team activities, etc.) 

o You were a victim of mobbing (non-physical harassment at a workplace which includes re-
peated actions that have a humiliating effect on the victim, with the end goal or result to 
degrade the work conditions or the professional status of the employee) 

o Harassment (any form of unwanted behavior which intends to or actually causes injury to 
a person’s dignity and creates an intimidating, hostile, degrading, humiliating or distressing 
environment, solely because of the sexual orientation and/or gender expression of a person)

o Sexual harassment (any form of unwanted verbal, non-verbal, or physical behavior of a 
sexual nature, which causes an injury to a person’s dignity, especially when it creates an 
intimidating, hostile, degrading, humiliating or distressing environment)

5. If you answered ‘yes’, where did this happen? 
You can select multiple answers. 

o at a workplace
o during job interview
o in the court of law/prosecutor’s office 
o at a police station 
o at an employment agency
o at center for social welfare
o at a health-care institution
o at school
o at faculty/university
o at a non-governmental organization
o at a psychological/therapeutic/psychiatric counselling center 
o at a hospitality establishment/shop 
o within the LGBT community
o other:________________________

6. Have you been discriminated against on the basis of multiple grounds?
You can select multiple answers. 

o because you are an LBT woman
o because you are an LGBT person of color
o because you are an LGBT person belonging to an ethnic/national/religious minority
o because you are an LGBT person requesting an asylum/a refugee
o because you are an LGBT person with a disability
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o other: ____________________ 

7.  Have you reported discrimination?

o yes
o no (skip to the question no. 9)

8. If you answered ‘yes’, who did you report to?

o to a human rights organization
o to an independent public office (Ombudsperson, Commissioner for Protection of Equality, etc.)
o to a public institution (center for social welfare, prosecutor’s office, etc.)
o to a lawyer
o other: _________________

9. If you answered ‘no’, why did you decide not to report discrimination?
(Skip this question if you answered question no. 8 with ‘yes’)
You can select multiple answers. 

o because I did not trust the officials in the proceedings
o because I feared being outed as an LGBT person
o because I didn’t have the information about the option for getting help
o because I didn’t have the information about the reporting procedures
o because the legal proceedings last a very long time
o because of the possible costs of the whole process
o because I feared the revenge from the people/institutions who did the discrimination
o because I was afraid of losing my job and/or not being able to get a job
o because of the fear of being stigmatized
o because of the fear from my family’s/friends’ reactions
o other: ___________________

Violence

10. Do you fear for your safety because you are an LGBT person?

o Yes
o No  

11. Have you ever experienced any form of violence because you are an LGBT person?

o Yes
o No (skip to the question no. 15)

12. Have you reported the violence you’ve experienced?

o Yes
o No (skip to the question no. 14)

13. If you answered ‘yes’, to whom did you report the violence?

o to a non-governmental organization that deals with human rights 
o to the police
o to the prosecutor’s office
o to a lawyer
o other: ___________

14. If you answered ‘no’, why did you decide not to report the violence?
((Skip this question if you answered question no. 13 with ‘yes’)
You can select multiple answers.

o because I did not trust the officials in the proceedings
o because I feared the reactions of the police
o because I feared being outed as an LGBT person
o because I didn’t have the information about the option for getting help
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o because I feared stigmatization
o because I feared my family’s reaction
o because I feared my friends’ reactions
o because I feared my attacker
o other: ____________________

15. 15. Have you ever experienced any form of discrimination and/or violence based on 
your sexual orientation and/or gender identity while you were serving a prison sentence 
or were deprived of your liberty in any way?

o Yes
o No 
o I have never been deprived of my liberty

FREEDOM OF EXPRESSION AND THE RIGHT TO A PEACEFUL ASSEMBLY

16. Do you think that the pride parade and/or similar gatherings/protests23 should be orga-
nized in Serbia?

o Yes
o No
o I am not sure

17. Do you participate in the pride parade and/or similar gatherings/protests?

o Yes
o No
o Not until now, but I am planning to
o Not in the pride parade, but I have attended similar gatherings/protests

23  The term “similar gatherings/protests” refers to other LGBT themed gatherings, such as the Lesbian March, protests for 
the LGBT workers’ rights, etc.

RIGHT TO RESPECT FOR PRIVATE AND FAMILY LIFE

18. Are you in a stable long-term relationship?

o Yes
o No (skip to the question no. 20)

19. Do you live with your partner?

o Yes
o No, but we are planning to move in together soon
o No, and we have no plans to start living together

20. Are you familiar with the content of the Draft of Same-Sex Partnership Law, as well as 
which rights and obligations it grants to same-sex partners?

o Yes
o No
o I am not sure

21. Would you enter a same-sex partnership if it were a legal option in Serbia?

o Yes
o No
o I am not sure

22. If the measures regulating the rights of the same-sex partnerships to legally adopt 
children existed in Serbia, would you utilize them?

o Yes
o No
o I am not sure
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WORk AND EMPLOYMENT

23. What is your current employment status?

o I am employed full-time. 
o I am employed part-time.
o I am a freelancer or a contract-worker/work by commission. 
o I am not employed. 
o I am a university student. 
o I am a high-school student. 
o I am retired-
o Other: ________________

24. Do you think that your sexual orientation and/or gender identity are hindering your chan-
ces of getting employment?

o Yes
o No, because they are not familiar with my LGBT identity
o No, even though they are familiar with my LGBT identity
o I am not sure

25. (For the employed) Do you think that you have problems at your workplace due to 
your sexual orientation and/or gender identity?

o Yes 
o No, even though the others are familiar with my LGBT identity
o No, because the others are not familiar with my LGBT identity

26. Did you know that there are protective measures against the employment 
discrimination?

o Yes
o No

27. Did you know that there are protective measures against the discrimination at a 
workplace?

o Yes
o No

EDUCATION

28. What is your level of education?

o No school
o incomplete elementary school
o Elementary school
o incomplete high school
o High school
o academy/higher school
o Bachelor studies
o Master studies
o PHD studies

29. Did you know that there are protective measures against the discrimination in the 
system of education?

o Yes
o No

30. Did you know that there are measures for prevention and protection against school 
bullying based on sexual orientation and/or gender identity?

o Yes
o No
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HEALTHCARE

31. Have you ever been rejected as a volunteer blood donor?

o Yes
o No

31a. If you answered ‘yes’, please write down the name of the institution where this 
happened.

 ________________________________________________________

32. Have you ever been discriminated against during a gynecological or urological 
examination?

o Yes
o No

Transgender people
This section should only be filled out by the transgender people.

33. Do you plan to have the sex reassignment surgery?

o Yes, full
o Yes, partial
o No
o I have not made a decision yet

34. Are you currently undergoing the transition process?

o Yes
o No
o No, but I would like to begin the process

35. Have you ever had an issue because of the difference between your gender expression 
and the gender mark in your personal documents?

o Yes
o No

36. Would you change the gender mark in your personal documents before completing 
the transition if it were possible to do in Serbia?

o Yes
o No
o I am not sure

Bio-Medically Assisted Reproduction

37. If the measures regulating the Bio-Medical Assisted Reproduction existed in Serbia, 
would you utilize them?

o Yes
o No
o I am not sure

Psychological well-being of the LGBT people

38. Do you think that you’ve ever had psychological issues/crises because of how the 
LGBT people are treated by the society?

o Yes
o No, even though I think that the LGBT people are treated badly by the society (homophobia, 

transphobia, etc.)
o No, I think that our society is tolerant



39. Have you ever seeked out a professional psychological/psychiatric/therapeutic help?

o Yes
o No

40. If you answered ‘yes’, was that in a private practice or the public healthcare system?

o public healthcare
o private practice

41. If you answered ‘no’, why didn’t you seek out help?

o because I feared being outed as an LGBT person
o because I feared encountering professionals that were not competent enough
o because I feared encountering professionals that were not sensitized enough
o I do not believe that they can help me
o because I did not need help
o other: ___________

HABITATION

42. Have you ever experienced any form of discrimination and/or violence while trying to 
rent/buy accommodation?

o Yes
o No
o Other: __________

43. Have you ever experienced any form of discrimination/violence from your neighbors 
while trying to rent/buy accommodation?

o Yes
o No
o Other: ___________

INSTITUTION

44. Do you trust the police?

o Yes (skip to the question no. 46) 
o No

45. If you answered ‘no’, why don’t you trust the police?
You can select multiple answers.

o because the possible homophobia/transphobia of the officers
o because the officers are not sensitized enough on working with the LGBT people
o because the officers lack competence
o I do not believe I would be given adequate protection
o other: _________

46. Do you trust our system of justice?

o Yes (skip to the question no. 48)
o No

47. If you answered ‘no’, why don’t you trust the system of justice?
You can select multiple answer.

o because the possible homophobia/transphobia of the clerks
o because the clerks are not sensitized enough on working with the LGBT people
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o because the clerks lack competence
o I do not believe I would be given adequate protection
o other: _________

48. Do you trust the independent public offices (Ombudsperson, Commissioner for Prote-
ction of Equality, etc.)?

o Yes (skip to the next section of the questionnaire)
o No

49. If you answered ‘no’, why don’t you trust the independent public offices?
You can select multiple answers.

o because the possible homophobia/transphobia of the clerks
o because the clerks are not sensitized enough on working with the LGBT people
o because the clerks lack competence
o I do not believe I would be given adequate protection
o other: _________

Sex

o female
o male
o intersex24

o other: __________

24  A person born with undefined or partially defined genitals. The intersex state involves untypical development of chromoso-
mes, gonads, and reproductive organs

Gender

o woman
o man
o trans*25

o I do not identify myself
o other: ___________

Based on sexual orientation you identify as:

o a lesbian
o a gay man
o a bisexual woman
o a bisexual man
o other: ____________

Age

o under 18
o 18 – 25
o 26 – 35
o 36 – 50
o 51 – 65
o over 65

I live

o in a city (population over 150 000)
o in a city suburb
o in a town (population under 150 000)
o in a village

25  Trans* is an umbrella term which describes people whose whose gender identity does not match the sex assigned to them 
by birth
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Region

o Belgrade
o Vojvodina
o Central Serbia
o Western Serbia
o Southern Serbia
o Eastern Serbia

Ethnicity/nationality

o not declared
o I declare as

If you do declare your ethnicity/nationality, please write it down on the empty line: 
      

______________________________________________

Religion

o Not declared
o Orthodox
o Catholic
o Muslim
o Jewish
o Atheist
o Agnostic
o other

THANk YOU FOR PARTICIPATING IN OUR SURVEY. 
YOUR ANSWERS MEAN A GREAT DEAL TO US.

Appendix 2 – Glossary of basic LGBT terms and abbreviations

BISEXUAL - A person who is sexually and/or emotionally attracted to both sexes.  

BIPHOBIA - It is an irrational fear, intolerance, and prejudice directed towards bisexual people.

COMING OUT - A phrase that originated from the English expression “coming out of the closet”, is 
commonly used to describe a public and open declaration of the personal sexual orientation (of 
lesbians, gay men, and bisexual persons), gender identity (of trans people), and sexual chara-
cteristics (of intersex people). It usually occurs in two stages: as a self-discovery and as a (more 
or less) public declaration to others. The coming out has a huge importance in the life of LGBT 
individuals, because through this process they affirm their own personal identity, which is gre-
atly significant for their psychological health and the quality of life. 

DISCRIMINATION - Discrimination is any form of distinction, exclusion, limitation or any other kind 
of negative treatment of a person or a group of people based on the group, class, or category 
they belong to. There are various grounds or characteristics that are the cause of a bad tre-
atment of a person or a group of people. Lesbians, gay men and bisexual people can thus be 
discriminated against based on their sexual orientation, trans* people based on their gender 
identity and sexual expression, and intersex people can be discriminated against on the grou-
nds of their sexual characteristics. For that reason, it is extremely important that all three (sexu-
al orientation, gender identity, and sexual characteristics) are recognized by law as the forbid-
den grounds for discrimination. 

HOMOFOBIA - An irrational fear, intolerance, and prejudice against gay men and lesbians. It mani-
fests itself as an absolute conviction into the superiority of heterosexuality. This conviction cau-
ses violence towards non-heterosexual people which is justified by the conviction of personal 
superiority (and their inferiority). The violence can take a form of verbal and physical attacks 
and discrimination.

HOMOSEXUAL - A person attracted to the people of the same sex. 

LESBIAN - A woman who is sexually and/or emotionally attracted to other women. 
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GAY - A man who is sexually and/or emotionally attracted to other men. 

INTERSEX PEOPLE - People whose sexual characteristics, including chromosomes, gonads and ge-
nitalia, differ from the typical, binary division to male and female anatomy. There are different 
types of intersexuality. Based on their sex, people can thus be divided into male, female and 
intersex. Just like male and female, the intersex people can have their sexual orientation and 
gender identity. In the past, these individuals were often called ‘hermaphrodites’, but this term 
is now considered to be discriminatory and utterly medically incorrect.

LGBTI - It is an umbrella term used to describe lesbians, gay men, bisexual, trans* and intersex peo-
ple. The term designates a heterogenous group, in the social or political activism usually colle-
ctively referred to using the LGBTI or LGBT acronyms.  

LGBTTIQ - It is short for lesbians, gay men, bisexuals, transgender, transexual, intersex and queer 
people. 

QUEER - In English, the word “queer” used to be an insulting name for the non-heterosexual people. 
This term was reclaimed by the LGBT people to describe themselves. Some people have a spe-
cial respect for this term, because it shows defiance and embraces differences - not only gays 
and lesbians, but also bisexual, transgender and intersex people, as well as heterosexual peo-
ple who view themselves and their own lives as being outside the traditional heteropatriarchal 
normativity. 

GENDER IDENTITY - Gender identity is related to individual experience and a person’s understan-
ding of their own gender, which can, but does not have to correspond to the birth-assigned sex. 
Among other things, gender identity refers to a personal experience of one’s own body, clothing 
style, and the manner of speaking. The people whose gender identity matches their birth-assi-
gned sex are called the cisgender people, while the people whose gender identity does not mat-
ch with their birth-assigned sex are called the trans(gender) people. 

GENDER EXPRESSION - Visual and external presentation of any individual which is shown in their 
dressing style, clothing or markings on the body, hairstyle, behavior and body language. 

SEXUAL ORIENTATION - Emotional and/or sexual attraction or affection, which can be towards the 
persons of the same and/or different sex/gender than our own. The most common classification 
includes heterosexual (the attraction to the opposite sex), homosexual (the attraction to the same 
sex), and bisexual (the attraction to the people of both the same and the opposite sex) people. 

TRANSGENDER - The term describing people whose gender identity does not match the sex assi-
gned to them by birth. The term “transgender” refers to the people that feel, prefer or choose 
to represent themselves in a gender role different from the one they should traditionally inhabit 
based on their birth-assigned sex, and they do this either through the way they dress, speak or 
behave, the cosmetics that they use or through body alterations. Among others, the term “trans-
gender” refers to individuals who don’t identify as male or female, as well as transexual  people, 
transvestite and cross-dressers. 

A trans man is a person who was assigned a female sex on birth, but his gender identity is that of a 
man or falls somewhere on the masculine spectrum of gender identities. 

A trans woman is a person who was assigned a male sex on birth, but her gender identity is that of 
a woman or falls somewhere on the feminine spectrum of gender identities. 

TRANSEXUAL - A person who has a clear wish and intention to change/reassign their sex, as well as 
a person who has partially or fully modified their body (which includes physical and/or hormo-
nal therapy and operations). 

TRANSPHOBIA - An irrational fear, intolerance, and prejudice against transexual  and transgender 
people. 

HATE CRIME - The term refers to the felony acts motivated by prejudice against certain person or 
a group of people. Hate crimes include intimidation, threats, damaging of personal property, 
abuse, murder or any other type of criminal activity where the victim was targeted because 
of the real or imagined sexual orientation or gender identity, as well as because the victim is 
connected, belongs to, supports or is a member of an LGBT group.
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9. About Labris

Labris, one of the oldest organizations for lesbian human rights in the region, believes that the right 
to a different sexual orientation is a fundamental human right. Labris is a women’s organization, an 
LGBT organization, and a human rights organization. Our mission is to work on the elimination of all 
forms of violence and discrimination against lesbians and to be involved in the creation of a more ega-
litarian society. Our vision is a society without hate and fear, a society where the law rules supreme, as 
well as a society where all sexual and gender minorities have the same rights as the majority of citizens.

In 1990, an LGBT organization/group called Arkadija had started assembling lesbians and gay men from 
all across Serbia. Labris has emerged from that organization, and official starting point is linked to 1995. 

Labris has three main programs where we work on the empowerment of the LGBT people:

1) Within our Community Development Program, we organize educational and psychological works-
hops and support groups, informal gatherings, as well as meet-ups with prominent lesbian activists 
from around the World. In addition to that, our library contains a large number of books, brochures, 
and films about LGBT rights, identities and experiences, and especially about the subject of coming 
out. All these activities are organized with the intent to empower LGBT people, especially lesbians, and 
with a desire to help them accept their own identities, to lead a more comfortable life - both personal 
and professional - and to recognize and report all instances of discrimination.

2) Within our Education program we organize different kinds of workshops in order to grow conscio-
usness of various relevant actors. We usually provide educational workshops for healthcare professio-
nals, social workers, educators, the police, students, journalists, public advocates and the like, in order 
to make them aware of the LGBT rights and identities, discrimination and everyday experiences of the 
LGBT community. 

3) Within our Advocacy program we advocate on the local, national, regional and European level 
(by using the documented and evidenced cases of discrimination) for the purpose of improving legal 
protection and social acceptance of the LGBT people. Labris had participated in the creation of the 
Anti-Discrimination law and lobbied for it to be adopted. Labris has prepared a draft of the Same-Sex 
Partnership Law. Labris is actively adhering to the existing legal framework.

You can find out more about our work at: www.labris.org.rs
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